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Dear colleagues,

A meeting was organised in Brussels on 9 December 2015, about the migrations of healthcare
forces.

It was organised by EPHA, Health Workers 4all and the European Economic and Social Committee.

Among the ideas which were on the floor, some of them were very interesting for FEMS, as follows:

- how answering the lack of nurses and doctors in Europe ? And in the richest countries in the
world?

- "make new nurses and doctors is long and costs a lot of money
- improving productivity becomes more and more impossible

So the simplest way for the states is to wait that nurses and doctors of poorest countries, come by
themselves in the richest countries!!!!!

The situation of Romania, Bulgaria, and Africa was on the floor, due to the huge lack of healthcare
forces in those countries!!!

For instance, there are more nurses from Sierra Leone in the UK than in Sierra Leone itself!

One of the goal of the Brussels conference was to imagine solutions: how to keep healthworkers
force at home; great challenge!!

The European Union says to be worried about Romania and Bulgaria! ; I added Croatia.

I proposed the solution to create a new tax, paid by the rich countries who receive nurses and
doctors of poor countries; so it would be more interesting for rich countries simply to wait for
doctors already formed by poor countries....



In reality, there is no solution, and the status quo will go on.

The real question is not" why nurses and doctors of poor country come to rich countries? ", but WHY
THEY DO NOT COME?!!!!! In this STATU QUO

Let us share ideas on this interesting and major topic!!!

Friendly

Dr Jean-Paul Zerbib
Deputy Secretary General FEMS

More information on the event:
http://www.epha.org/a/6450

The agenda is available here.

==========================================================

HW4All/EPHA Press release, 9 December:

Fighting the brain drain: sustainable health systems and policy coherence

Health Workers for All (HW4All) in collaboration with the European Public Health Alliance
will present and discuss the findings of the HW4All project in support of the 2010 WHO
Global Code of Practice on the International Recruitment of Health Personnel during an
event on Wednesday 9th December.

The event, focusing on the ‘Migration-Development Nexus’, will discuss the crucial
importance of policy coherence. The premise is that health workforce migration and
mobility contribute to health system sustainability both in workers' countries of origin
and in their host countries.

The ‘brain drain’ of qualified health professionals represents a dangerous problem in
many countries around the world, with developing countries in Africa and Asia
particularly affected. In addition to that, the recent migration of health workers from
Southern and Eastern European Member States to the United Kingdom, Germany,
France and elsewhere illustrates that this is also a European problem.

“European policies have a dramatic impact on other countries, especially on poorer
countries struggling to retain health workers in whose training they have invested.”
stated Sascha Marschang, EPHA Policy Manager. “While migration of individuals is a
right, migration of health workers has specificities compared to other professional
sectors: politicians must pay particular attention to safeguarding health in countries of
origin. Some health workers feel forced to leave for other countries by poor conditions
at home. Creating good working conditions is of vital Importance to give them the choice
to stay where their local expertise and system knowledge is badly needed”.

HW4All Coordinator Linda Mans added “Development, migration, health and
employment policies are not mutually exclusive. Achieving sustainability in this area is
a complex mission which can only be tackled through a structured, intersectoral
approach which should be supported by the EU. The Ebola crisis in West Africa has
demonstrated that the loss of qualified health workers generates profound
consequences for countries’ ability to cope with health emergencies.”

The HW4All Call to Action is a reminder that much remains to be done. It is vital that

http://www.epha.org/a/6450
http://www.epha.org/IMG/pdf/Agenda_091215_HW4All_EPHA_final.pdf


European Institutions create synergies between the relevant policy areas and set an
example for other parts of the world in the very near future.

EPHA supports the HW4All Call to Action and calls on the European Commission to
continue its collaboration with WHO and civil society on the implementation of the WHO
Global Code of Practice.

THE EVENT

‘Exploring the Migration-Development Nexus: Global Health Aspects of the
Implementation of the WHO Code of Practice’. For further information, please see
http://www.epha.org/a/6450

CONTEXT

Although the WHO Global Code is a non-binding document, its integration into the
European Commission’s own Action Plan for the European Health Workforce has helped
to elevate it at EU level and encouraged further research as part of the Joint Action on
Health Workforce. Civil society’s backing was key in this process, including HW4All’s Call
to Action to European Policymakers, which has been signed by over 170 organisations
(and several Members of the European Parliament) requesting further action to achieve
sustainable health workforces in Europe and worldwide.

This is particularly important with a view to achieving Universal Access to Healthcare as
foreseen in the Sustainable Development Goals. Since the current EU Action Plan is
coming to an end in 2016, and the economic and political situation in many countries
around the world remains fragile, this is as vital now as it was five years ago.

Therefore, the application of principles of ethical recruitment, coupled with the
dissemination of international best practices, is important since anything else would
undermine the European values of solidarity, equality and access to healthcare.

HW4All’s Call to European Policymakers contains five key recommendations:

1. Plan long term and train self-sustainable health workforces

2. Invest in the health workforce

3. Respect the rights of migrant health workers

4. Think and act coherently at national, regional and global level

5. Play your part in Code implementation

For an overview of the SDGs, see https://sustainabledevelopment.un.org/?menu=1300

See also the report of the EPHA-EPSU-HW4All event organised at the European
Parliament on 5 May 2015, http://www.epha.org/a/6358

CONTACT
Giulia Vettore
EPHA Communications Coordinator
+32 2 233 3884,
giulia@epha.org

Thomas Schwarz
European Press Officer, HW4All
schwarz@medicusmundi.org

This press release has been produced by the project “Health workers for all and
all for health workers” DCI-NSAED/2011/106. The project benefits of financial
assistance by the European Union. The content of this press release is the sole
responsibility of the project partners and can under no circumstances be regarded as reflecting
the position of the European Union.
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