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1. Is EWTD enforced in your Country?

 YES

 NO

 NOT FULLY ENFORCED

2. If not fully enforced, which legal provisions are not applied?

 DAILY WORKING TIME

 WEEKLY WORKING TIME

 COMPENSATORY REST (DAILY OR WEEKLY)

 TO TAKE THE MINIMUM PERIOD OF ANNUAL LEAVE

 OTHER (please, specify……………………………………………………………………………….)

3. In your Country, at the end of a shift work, is there a compensatory rest?

 YES, 11 HOURS OR MORE

 YES, BUT A SHORTER PERIOD THAN 11 HOURS

 NO

4. Do you find yourself working more than 13 hours continuously?

 YES

 NO

 ONLY ON EXCEPTIONAL CIRCUMSTANCES

5. If yes, how many hours do you work continuously?

 ………………

6. Thereafter, are you provided with a compensatory rest?

 YES

 NO

 IT DEPENDS ON STAFF RESOURCES

7. If yes, how long is your compensatory rest?

 Less than 11 hours

 From 11 to 24 hours

 More than 24 hours

8. In your Country, is on-call work (at home) used?

 YES

 NO

9. How long is an on-call shift?

 6 hours



 12 hours

 24 hours

 Other…..

10. If yes, can the on-call time immediately follow an hospital shift?

 YES

 NO

11. If yes, in the case of on call-time becomes actual working time, how is compensated your rest

period?

 At the end of the working hours, there is a compensatory rest shorter than or equal to 12

hours

 At the end of the working hours, there is a compensatory rest between 12 and 24 hours

 At the end of the working hours, there is a compensatory rest longer than 24 hours

 There isn’t any compensatory rest

12. In the case of only a period of on-call time is actual work, is the remaining period of inactivity

considered as rest period?

 YES

 NO

 Other….

13. In case on-call time is not worked, is it considered as resting time?

 YES

 NO

14. In your opinion, Are your colleagues aware of the risks ( for their own and their patient’s safety)

related to work more than 13 hours?

 Yes, but they don’t care

 Yes, and they fully enforce EWTD’s provisions

 Yes, but management department doesn’t allow a sufficient rest period

 No, they are not aware

15. Do you find yourself working more than 12 days continuously, without any days off?

 YES

 NO

 ONLY IN PARTICULAR PERIOD OF THE YEAR ( HOLYDAY SEASON, CHRISTMAS PERIOD….)

16. Can you use your annual leave as you prefer?

 YES

 NO

 I SUCCEED TO USE ONLY A PART OF MY ANNUAL LEAVE BUT I CAN USE THE DAYS OFF

DURING THE FOLLOWING MONTHS

 I SUCCEED TO USE ONLY A PART OF MY ANNUAL LEAVE AND i CAN’T USE IT IN THE

FOLLOWING MONTHS


